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PREAMBLE

This Agreenent entered into the first doy of July, ZOLL by ond between the
Boord of Educotion of the Vocationol Schools in the County of Monmouth, New Jersey,
hereinofter colled the "Boord", ond the l'lonmouth County Vocotionol Educotion
Associotion, hereinofter colled the "Associotion".

ARTICLE I

RECOGNITION

1. The Boord hereby recognizes the Associotion os the exclusive ond sole
representotive for collective negotiotion concerning grievonces ond terms ond
conditions of employnent for contracted certificoted clossroom teochers ond full-time
10 month school secretories, ond teocher oides under controct with the Boord, but
excluding:

AII odministrotors employed under on odministrotive certificote
All other full-time personnel
All port-time personnel without o yeorly individuol controct

(excluding port-time positions specificolly referenced
in this agreement)

2. Unless otherwise indicoted, the term "teochers", when used hereinofter in
this Agreement, sholl refer to oll controcted certificoted employees represented by
the Associotion in the negotioting unit os obove defined, secretories sholl be
referred to os oll full-time, ten-month secretories, and teocher oides sholl be
referred to os teocher oides,

ARTICLE II

NEGOTIATION PROCEDURE

L. Porties ogree to enter into collecti.ve negotiotions pursuont to Chapter
303, Public Low of 1968, in o good foith offer to reoch ogreement on motters
concerning the terms ond conditions of employnent for oll employees for whom the
Associotion is outhorized to negotiote. Such negotiations sholl begin no loter thon
December 1st of the lost yeor of the controct. The proposal of the Associotion sholl
be subnitted to the Boord before the first of December of thot some yeor, ond sholl
cleorly propose chonges in the current ogreement ond ony ney{ proposols. Items not
included in the originol demonds which offect the budget sholl not be negotioted until
ofter o controct is tentotively ogreed upon. Any controct so negotioted sholl be
opplicoble to 01l personnel for whom the Associotion is outhorized to negotiote, sholl
be reduced to writing ond sholl be signed by the Boord ond the Associotion.

2. Either porty moy request in writing on initiol meeting during December for
the purpose of conducting negotiotions ond estoblishing dotes for future sessions. A
request for o meeting when mode by either sholl contoin o list of items to be included
for discussion ot the initiol session. No more thon one (1) meeting sholl be held in
ony week ond no meeting sholl be continued for more thon three (3) hours, except by
mutuol consent of both sides. l{,eetings sholt be held ot o ploce mutuolly ogreeoble.



3. Boord covenants thot it will finolize the onnuol budget in occordonce with
New Jersey Administrotive Code.

4, Either porty sholl hove the right to hove its ottorney ond,/or designoted
representotive present ot o negotiotion session.

5, Counter proposols submitted by either side sholl be in writing, with o copy
or copies left in the honds of the other side. This provision moy be woived by mutuol
consent.

6. Items ogreed upon ot o
o tentotive ogreement pending on
the Boord of Educotion.

negotiotion session sholl be signed by eoch porty os
offirmotive vote by the Associotion membershi.p and

ARTICLE III

1. v{henever on, ,"'ffi ony emproyee is mutuolly
scheduled by the porties to porticipote during working hours in ony meetings to
discuss business between the Boord ond the Associotion no loss of poy shotl be
suffered by the employee. V{henever o meeting is mondoted by o mediotor, orbitrotor,
judge, PERC or other outhority with such o power, with such a meeting resulting from
ony oction initioted by the Associotion, the Boord sholl not reimburse employees for
loss of poy unless the employees ore being colled os witnesses for the Board or
poyment is mondoted by the ordering ogency.

Z. Representotives of the Associotion, the New Jersey Educotion Associotion
ond the Notionol Educotion Associotion shott be permitted to tronsoct officiol
Associotion business on school property ot oll reosonoble times, with the opprovol of
the Superintendent or designee, provided thot this sholl not interfere with or
interrupt normoL school operotions.

3. The Associotion ond its representotives moy request permission to use
school buildings ot oll reosonoble hours for meetings. The request must be mode to
the Principol of the building in question in writing ot leost 48 hours in advonce of
the time ond ploce of oll such meetings, The selection of the ploce for the meeting
sholl rest with the Principot ond ony cost resulting from the use of the school
focilities sholl be borne by the Associotion providing the cost is cleorly stoted on
the notice of opprovol from the Principat.

4, The Associotion sholl hove in eoch building the use of o bulletin boord in
the faculty lounge.

5. The Association shall hove the right to use the school moilboxes, including
electronic, for o reosonoble omount of moteriol deoling with the proper ond legitimote
business of the Associotion.

6. The Associotion President, Vice President, Treosurer ond Gri.evonce Choir
will be permitted to orronge their professionol preporotion time outside the approved\{,
workdoy in order to conduct Associotion business under the foltowing guidelines: (Jy

o. No more thon four hours per month collectively moy be schedule r. $ A /om
2L/



b. To ovoid ony conflict to the professionol schedule, prior opprovol
shotl be obtoined from the immediote supervisor.

c. No Associotion business is to be conducted during teoching student
contoct hours.

d. The Associotion president will request in writing 48 hours prior to
the schedule chonge with dote, time, ond locotion. Emergency requests moy be
confirmed by telephone.

ARTICLE IV

GRIEVANCE PROCEDURE

DEFINITION

A grievance sholl be defined os o conploint by on employee thot there hos been
os to thot employee: (1) o violotion of o specific section of this ogreement, (Z) thot
they hove been treoted unfoirly by reoson of on oct or condition tvhich is controry to
estoblished Boord policy or proctice governing or offecting employees or (3) by on
odninistrotive decision offecting the employee which is inconsistent with estoblished
Boord policy or provisions of this ogreement, An "oggrieved person" sholl meon o
person or persons hoving the some grievonce.

GROUP GRIEVANCE

If, in the judgment of the Associotion, o grievonce offects o group or closs of
employees, the Associotion noy submit such grievonce in writing to the Superintendent
directly ond the processing of such grievonce sholl be conmenced ot Level Two.

PROCEDURES

In order for o grievonce to be considered under this procedure initiol
processing must be initioted within thirty (30) colendor doys of the occurrence within
the knowledge of the oggrieved of the motter to be grieved,

1. An employee with o grievonce moy first discuss it with their imnediote
superior in on ottempt to resolve the motter informolly ot thot leve1.

The employee noy elect to hove o second meeting with their immediote supervisor
in the presence of the employee's Associotion representotive.

If these informol discussions do not resolve the motter, the employee sholl
present the comploint, in writing, within thirty (30) colendar doys to their inxnediote
supervisor, ond this comploint sholl moke known the full details of the grievance.
The comploint shol I specify:

o. the noture of the grievonce,

b. the noture ond extent of ony injury, loss or i.nconvenience,

c. the results of previous, informol discussions,



d. the dissotisfoction with decisions previously rendered.
The inrnediote supervisor shall inform the employee of the decision, in writing,

within thirty (30) cotendor doys of receipt of the written grievonce.

2, If the comploint hos not been settled sotisfoctorily by the employee's
irrnediote supervisor, the employee moy request thot the comploint be referred to the
Superintendent of Schools, This request sholl be mode in writing not more thon thirty
(30) calendor doys following the decision in Step 1. The Superintendent sholl
communicote o decision in writing within thirty (30) colendar doys ofter receipt of
the grievance.

3. If the complaint is not settled ot the Superintendent level , the oggrieved
enployee moy within thirty (30) colendor doys file o request in writing for o review
by the Boord, ond soid request for review sholl be submitted in writing through the
Superintendent, who sholl ottoch 011 reloted popers, decisions ond summories to soid
request ond forword oll documents. The Boord sholl review the grievonce ond moy, ot
its option, conduct o heoring in connection rvith said grievonce, Viithin thirty (30)
colendor doys from the dote of soid heoring, or within forty-five (45) colendor doys
from the receipt by the Boord of the request for review of soid grievonce, the Boord
sholl prepore ond render to the oggrieved employee its decision, in writing, with
respect to soid grievonce.

4. Grievonces orising under the express terns of this controct will proceed to
Binding Arbitrotion, The Associotion moy submit o formol demond for orbitrotion
pursuont to the rules and regulotions of PERC. The only grievonce which moy proceed
to Binding Arbitrotion bosed upon on ollegotion thot there hos been o violotion of the
express written terms of the locotly negotiated Agreement,

6rievonces which concern the interpretotion, appticotion, or olleged violotions
of policies ond odministrotive decisions sholl not be subject to orbitrotion.

A request for such orbitrotion sholl be mode no loter thon thirty (30) colendor
doys following the determinotion of the Boord, Foilure to file within the time limit
sholl constitute o bor to orbitrotion unless the porties hove extended the time by
mutuol. ogreement in wri ti ng.

A copy of the Arbitrotor's decision sholl be simultoneously furnished to the
Associotion and the Boord. The Arbitrotor sholl limit himsetf to the issue submitted
ond shall consider nothing else. The Arbitrotor con add nothing to, nor subtroct
onything from this Agreement between the porties or ony policy of the Boord. The
recommendotion of the Arbitrotor sholl be binding on the porties.

5. Nothing herein contoined shotl be construed os limiting the right of ony
employee hoving o grievonce to discuss the motter informolly tvith ony oppropriote
member of the odministrotion.

ARTICLE V

EMPLOYEE RIGHTS \Y
L, Y{henever ony employee is required to oppear before the Superintendent, {

Boord, or ony cormittee or employee thereof concerning ony motter which could J
odversel.y offect the continuotion of thot employee in their office, position or J 

{, -ufr,



employnent, or the solary or ony increments pertoining thereto, then the employee
shol I

o, Be informed of the purpose of the meeting o reosonoble time before
the neeting commences;

b. Be entitled to representotion if the employee so chooses to hove
representotion; the employee sholl inform the odministrotion os to the nome ond
offitiotion of the representotive.

Z. No employee sholl be prevented from weoring lopel pins or other similor
identificotion of membership in the Associotion or its offiliotes.

ARTICLE VI

ASSTGNMENT. TRANSFER. AND pRoMoTroN

1. Insofor os possible, oll employees sholl be informed of their class,
subject, ond/or building ossignment for the forthcoming yeor no later thon the end of
the school yeor.

Z. The porties recognize thot tronsfers ond,/or chonges in ossignments between
schools moy be necessory ofter the close of the school yeor. Y{hile the right of
deterninotion to ossign or tronsfer on employee i.s vested in the Boord, the Boord will
not ossign or tronsfer on employee without prior discussion between the Superintendent
or designee ond the employee, If such employee is not reodily ovoiloble, notificotion
by registered moil of such reossignment or tronsfer sholl be mode,

3. The Superintendent sholl post oll known voconcies in oll school buildings
ten doys prior to the opplicotion deodline. The building principol will post extro
curriculor/stipend positions ten days prior to the opplicotion deodline.
Additionolly, summer voconcies will be moiled to the Associotion president,
corresponding secretory ond newsletter editor. The Associotion sholl provide the
nomes ond oddresses of those individuols prior to the closing doy of school in June.

4. An employee noy opply for ony position ot ony time. Such opplicotion sholl
be in writing, oddressed to the Superintendent of Schools. Applicotions will be
considered should o voconcy occur either during the school yeor or during the sumner.
This opplicotion should be reneured onnuolly. When openings occur employees with
opplications on file sholl be notified of their considerotion for the position.

ARTICLE VII

EVALUATION PROCEDURES - CERTIFICATED PERSONNEL

1. Supervisors sholl conduct ot leost one (1) Teocher Evoluotion ond N.{
Conference with eoch of their full-time tenured teochers ond ot leost three (3) ., \-
Evoluotions ond conferences with eoch of their full-time non-tenured teochers durin\\ $'the school yeor. The term "evoluotion" sholl be construed to meon o written W
evaluotion prepored by the supervi.sor who visits the clossroom for the purpose of .!
observing o teoching stoff member's performonce of the instructionol process. J

Z, The following months sholl be designated for conducting the minimum Teocher . t /
Evoluotions ond Conferences: /1 /rtfr



o. Non-tenured teochers -
Sept.,oct., Nov. -
Nov. , Dec., Jon. -
Jon,, Feb., Mor. -
Mor,, Apr. -

fi.rst observotion ond Evoluotion
second Observoti.on ond Evoluotion
thi rd Observotion ond Evoluation
Annuol Summory Conference ond PIP

b. Tenured teoch€rs -
Sept. through Mor. -one observotion ond Evoluotion
Apr. through Moy - Annuol Sunmory Conference ond PIP

3. The teocher ond supervisor will conference within ten (10) working doys
ofter the observotion. The teocher ond supervisor will review ond sign the written
observoti.on report during the post conference ond retoin o copy for their files. The
teocher moy oppend conrnents to the yvritten evoluqtion during the post conference or up
to ten (10) doys thereofter, but not to extend beyond June 30th.

4. In oddition to the Teocher Evoluotion Conferences described obove, o
written evoluotion sholl be provided for eoch tedcher regording such teocher's totol
performonce os on employee of the 8oord.

5. All monitoring or observotion of the work performonce of o teocher sholl be
conducted openly ond with fu11 knowledge of the teocher. The use of eovesdroppi.ng,
public address, oudio systems, ond similor surveillonce devices sholl be strictty
prohibited.

6. No teocher shall be required to sign o blonk or incomplete evoluotion form.

7. A teocher sholl hove the right, upon request, to review the contents of
their officiol file ond to receive o copy of ony document contoined therein.

8. The Administrotion has the right to observe ond evoluate ol1 personnel os
nony ti.mes os necessory to improve teocher performonce.

9. No moteri.ol derogotory to o teacher's conduct, service, chorocter or
personolity sholt be ploced i.n their personnel file unless the teocher hos hod on
opportunity to review the moteri.ol . The teocher sholl ocknowledge thot they hove hod
the opportunity to review soid moteriol by offixing thein signoture to the copy to be
filed with the expressed understonding that such signoture in no woy indicotes
ogreement with the contents thereof, The teocher sholl olso hove the right to submit
o written onswer to such moteriol ond their onswer sholl be reviewed by the
Superintendent or designee ond ottoched to the fite copy,

ARTICLE VIII
(Pertolns to certificoted personnel only)

SALARIES

1. Solories shott be set in confornrity with the opproved negotioted ten (10)
month solory guide. (see Appendix A: 7OL!-!Zi Appendix B; 20f2-f3; Appendix Ct 2O73-
14; Appendix D: Secretories guide 2OLL-20I4) The solory of twelve (12) month employees
will beconputed by odding 20X to the oppropriote step ond level on the ten (10) month guide.



2. A11 credits must be eorned os port of o motriculoted progrom leoding to o

bochelor's degree in the field of educotion or be eorned for courses hoving
significonce for the individuol's development in their porticular teoching speciolty.

3. When o teocher quotifies for o higher level on the guide, they will be
gronted the odditionol money ot the stort of the following month ofter officiol oction
hos been token by the Boord.

4. o. The work yeor for eoch teocher sholl be: !87 doys, t8O - L82 days
sholl be for instruction with students to be determined by the Boord of Educotion.
Twetve (1-2) month teochers will uiork trrcnty percent (266) nare doys thon ten (10)
month teochers. The regular work doy sholl be seven (7) hours from "sign-in" to
"sign-out" except thot four doys designoted by the Boord on which there is not
instruction nith students shotl be five (5) hours from "sign-ino to "sign-out".
Actuol times will be determined by the Boord. Teochers will make themselves ovoiloble
for students needing extro help or moke-up os the need orises. Teochers will post o

student "sign-up" sheet in their clossrooms designoting the doy(s) during the week
they witt be ovoiloble for extro help or moke-up. A record of student extro help or
moke-up will be mointoined by the teocher.

b, If the members of the MCVEA demonstrote ot leost on 80li completion
rote for ot leost five [5] hours of District provided on-line professionol development
by t'hy 1't of ZQL3, one [1] five [5] hour professionol doy will not be scheduled in the
ZOL3-20\4 school colendor.

In eoch successive yeor, os long os the MCVEA membership continues to demonstrote ot
leost on 85% completion rote for ot leost five [5] hours of Distrtct provided on-line
professionol developnent by Moy 1"t of eoch school yeor, one [1] five l5l hour
professionol doy witl not be scheduled for the succeeding school colendor.

Should the demonstroted porticipotion of MCVEA members drop below the 85% completion
rote, the five [5] hour professionol development doy wilt be added to the succeeding
yeor's school colendor.

In no cose will this provision result in o school yeor of less thon one hundred
eighty-six [186] school doys.

MCVSD Administrotion will provide resources to occomplish the required professionol
development. MCVSD Administrotion will provide stotus reports os to the number of
professionol development hours occumuloted by eoch member of the stoff to the LPDC on
November 15th ond ogoin on Morch 1't of eoch ocodemic yeor.

5. Cost of Living: The Boord ogrees to re-open salory negotiations for the
2OtL-12,2OL2-!3 and/or 2013-14 school yeors if the Consumer Price Index (published
monthty by the Deportment of Lobor Stotistics), for the New York,/Northeost Nen Jersey
oreo os of April 1-, ZOLZ, April L, ZOL3, ondlor April I, ZOL4, for the previous twelve
(12) rnonths exceeds on oggregoted 13%,

6. Extra-Curriculor Activity: Activities opproved by the Boord wilt be
the follorving schedule:

Level One
Level Two

Lt-t2
$3,6s0
$3 ,25A

12-t3
$3 ,723
$3,315

13-L4
$3 ,797
$3,381



Designotion of the octivity's level is bosed on the time ond overoll scope of
responsibility within the school's operotion. The level of the octivities will be

designoted by the Board of Educotion at the time the octivity is approved. (List to
be provided by the Boord of Educotion by September 15th).

Y{hile the octuol duties of eoch stipend position moy differ depending on the
building in which it occurs, advisors sholl not be ossigned duties thot ore unreloted
to their odvi sorshi p.

7. Overnight Boord Approved Field Trips; A certificoted stoff member

occornponying students on on overnight Boord opproved field trip sholl be compensoted
ot $50.00 per night poyoble on the July 15 fottowing the completion of the school
yeor .

8. Hone Instruction: A certifi.coted stoff member providing Boord opproved
home instruction will be compensoted ot the rote of $40.A@ per hour.

9. Work Schedule: Certificoted Stoff (Does Not Apply to Teochers of Licensed
Procticol Nursing. )

o. Clossroom Teochers Doily Assignments (minutes per week)

Teochers Clossroom Teoching Admi ni strotive Prep Lunch

Vocoti onol
A codemi c
Suppl ementol

０

０

０

０

０

０

５

３

３

１

１

１

250          200   ■50
450          200   150
450          200   ■50

b, Teoching Time:

i. Teoching time is defined os clossroom, loborotory ond shop
instruction provided to students by o teocher in subjects for which they ore
certified, Prep ond lunch time ore duty free assignments for which teochers will be
compensoted ot the port-time rote if required to provide coveroge of ony kind.

ii, Any teocher directed to teoch a class within their
certificotion during on odministrotive ossignment period, will be compensoted by the
Boord of Educotion at the port-time rote of $34.00 per hour for every sixty (60)
minutes occumuloted over their ollotted clossroom teacher time os shown obove.
Teochers ossigned this duty will receive prorotion of solory conmencing with the sixth ,.., 7
consecutive closs ossigned. Teochers ossigned to non-teaching supervision during \\y
odninistrotive ossignment time will not be provided odditionol compensation. Teochersr, S
nust submit octuol time sheets ond the Boord of Educotion will round off the time to V
the neorest !/2 hour for the month. \)

iii. Administrotive ossignments ore defined os octivities J
required for the efficient operotion of the schools. The odministrotion v{il1 schedule
teochers for the octivities in on equitoble manner, llhen teochers ore not teoching
their moximum teoching time, the time left over will be tronsferred to odministrative
ossignments.



iv, All shored-time teochers teoching more thon 1500 minutes
per week will be compensated by the Boord of Educotion ot the opproved rote of $34,00
per hour for every sixty (60) minutes occumuloted. Teochers must submit octuol tim€
sheets ond the Boord of Educotion will round off the time to the neqrest !/7 hour for
the month.

L0. After School Activities: Open House, Bock to School Night, porent
conferences, groduotion ond Advisory Cornittee meetings ore recognized by both the
Teocher Associotion ond the School Boord os necessory octivities to mointoin the
vitolity ond effectiveness of oll MCVSD educotion progroms. Certificoted stoff hove
the responsibility to cooperote with the administrotion ond ossociotes in these school
octivities which enhonce the operotion of the school district

11, After school Focutty,/Stoff Meetings: y{ith oppropriote odvonce notice,
certificoted stoff $,ill ottend one (1) forty-five (45) minute ofter school
foculty/stoff meeting per month.

LZ. 12 Month Poy Option: The Boord ogrees to provide o method for tnit
members to hove monthly poy ents withheld for the purpose of sunmer poy plan for those
employees so interested. Procedures will be provided by the Boord office, No

applicotion or cloi.m moy be mode for the poyrnent of interest on ony funds thought to
be or octuolly withheld by the Boord in order to faithfully provide this olternotive.

ARTICLE IX

WORK SCHEDULE - SCHOOL SECRETARIES

1. The work week for o11 employees sholl be defined os being thirty-five (35)
hours with o one-half hour doily unpoid lunch. The unpoid lunch holf-hour sholl be
duty free.

?, For time worked beyond the ossigned hours per doy of the normol week or
Soturdoys, the employee sholl receive 11l2 times the computed hourly rote bosed on
the onnuol solory. Sundoy nork sholl be trw times the computed hourly rote bosed on
the onnuol sol o ry.

3. The employees will follow the one hundred eighty-seven 1L877 doy work yeor
odopted by the Boord of Educotion for ten month professionols.

4, The work yeor for secretories sholl be reduced to no less thon one hundred
eighty-six [186] doys when the yeor is reduced for teochers. Should the teocher yeor
revert to one hundred eighty-seven [187] doys, so shotl the secretoriol work yeor,

ARTICLE X

PERSONNEL

Leove ond Absence

All employees must report thei.r expected obsence prior to the
regular work doy ond indicote the reoson for the expected obsence.
procedures ore to be as designoted by the Superintendent of Schools.

stort of thei r
Reporti ng



A certificote of obsence is to be fited for oll obsences by o11 employees.

1. Leove Due to Personol Illness

a, Annuol Absence Allowonce for Personol Illness - Sick Leove

i. Definition: Sick leove is defined by low "to neon the obsence
from his or her post of duty, of ony such person becouse of personol disobility due to
illness or injury, or becouse he or she hos been excluded from school by the school
district's medicol outhorities on occount of contogious diseose or of being
quorontined for such o diseose in his or her immediote household."

ii. Any employee holding ony office, position, or employment in
the school district who is steodily employed by the Board or who is protected in their
office by tenure (section 18:13-16 through 19 of the Revised Stotutes) sholl be
ollowed sick leove with futt poy for o minimum of ten (10) school doys in ony school
yeor. The provision for ten (10) school doys sick leove is opplicoble to ten (10)
month nembers. Employees under twelve (12) month controcts sholl be ollowed sick
leove with fult poy for o minimum of twelve (12) working doys eoch colendor yeor, A

certificate of obsence sholl be filed by every teocher for ony obsence.

b. Cumulative Sick Leove for Personol Illness - If ony such employee
required in ony school yeor less thon the then specified number of doys sick leove
with poy ollowed, ol1 doys of such minimum sick leove not utilized thot yeor shall be
occumulotive to be used os odditionol sick leove os needed in subsequent yeors.

c. Extended Leave for Personol Illness - Absence beyond the occrued
leove credit sholl receive seporote considerotion by the Boord, bosed upon the merits
of the individuol cose. Any decision mode is not to be considered setting o pottern
of precedence,

2

o.
o period of not
fomi 1y.

b.
mother, husbond,
1ow, son-in-low,

a.
o period of one

b.
niece, nephew,
fomily if not o

c. Leove due to deoth in the innediote fomily must be token within
seven (7) doys of the deoth unless permission has been gronted by the Superintendent.

3.   Death of Relative

An employee moy be obsent from school duties without toss of poy for
to exceed more thon five (5) doys for eoch deoth in the immediote

Definition: frnmediote fomily sholl be construed to meon: fother,
wife, chitd, sister, brother, grandporents, fother-in-low, mother-in-
doughter-in-low, grondchildren.

An enployee moy be obsent from school duties r,vithout loss of poy for
(1) doy for the deoth of o relotive.

Definition of relative sholl be construed to meon: uncle,
brother-in-low, sister-in-low, ond incLudes housekeeper for
relative or onyone livin9 with the immediote fomily,

aunt,

innedi

10



c. Leove due to deoth of o relotive must be token within seven (7) doys
of the deoth unless permission has been gronted by the Superintendent.

4. Personal Leove

o. Definition: Personol leove is defined as absence from employrnent,
excluding vocotion, for personol business other thon defined within this controct
which connot be occomplished ofter scheduled working hours. An employee sholl be
permitted three (3) personol doys per yeor. Personol doys not used during the given
yeor sholl be credited to cumulotive sick leove for personol illness on Juty 1 of the
following yeor.

b. Procedu re:

i. The District's "Request for Personol Leqve" form sholl be
completed ond submitted to the Superintendent's Office for opprovol prior to the doy
such obsence is to occur.

submitti ng
submitted

busi ness "
inmedi ote

ii. The term "personol business" is oll thot is required when
o "personol leove" request for one (1) personol doy. This forrfi nust be

ot least one (1) doy prior to the requested personol doy,

iii, Personol doy moy be requested os "emergencJ personol
the night before or the morning of, if requested directly to the employee's
supervisor with reoson. The immediote supervisor's decision is finol ,

iv. Personol doys requested on work doys preceding or following
hotidoys or on in-service days moy be gronted with specific reosons that ore directly
communicated to the Superintendent in writing or verbolly.

v. Consecutive personol doys moy be gronted with documented
informotion thot is presented in writing to the Superintendent.

vi. The Superintendent reserves the right to deny personol doys
for o given dote(s). Should on employee be denied o personol doy, the Superintendent
will provide the reoson for such o deniol in writing.

5. Observotion ond Convention Absence

o. Requests to ottend conventi.ons or visit other schools $rill be
submitted in writing to the Superintendent no loter thon ten (10) working doys prior
to the dote requested. The Superintendent sholl respond to the request within five
(5) working doys of receipt of the request.

b. A written report of the doy's octivities sholl be forwarded to the
Superintendent within three (3) doys fottowing the visitotion.

6. Emergencv Absence - Emergency Absence due to illness in the fomily shott

11



8, Tronsfer of Personol Sick Leove - Tronsfer of personol sick leove wos
eliminoted os of July 1, 1996 for new employees.

9. Poy ent of Unused Sick Leove ot Retirement

o, Any teocher who retires from the l',l,onmouth County Vocotionol school
District in occordonce with the Rules ond Regulotions of the District ond the New

Jersey Teachers' Pension and Annuity Fund, sholl be eligible to receive up to
$f0,000,00 credit for unused sick leave. For every accumuloted sick doy left ofter
the $L0,OOO,OA credit limit hos been computed, the Boord will poy 75% foce volue of
every remoining sick doy. Monetory credi.t for unused sick leove sholl be bosed on
L/zQOth pet doy of their current controct for ten (10) month employees and L/240th ?er
day of their current controct for twelve (12) month employees.

b. Any secretory who retires from the l{onmouth County Vocotionol. School
District in occordonce with the Rules ond Regulotions of the District ond the New

Jersey Public Employees Retirement System, sholl be eligible to receive up to $8,000
credi.t for unused sick leove. For every occumuloted sick doy left ofter the $8,000
credit limit hos been cornputed, the Boord witt poy 25% foce volue of every rernoining
sick doy. Monetory credit for unused sick leove sholl be bosed on I/?OOth per day of
their current contract for ten rnonth employees.

c. Poyrent of unused sick leove ot retirement for ernployees employed
ofter June 30, 1996 will be copped ot $15,000,00 for certificoted employees ond ot
5I4,000.00 for non-certi fi coted employees.

d, Retirement, os defined in Article X, 9o ond 9b does not include
"deferred reti rement . "

e. If on employee hos ten (L0) yeors in the district, this benefit will
be paid to the estote in the event of deoth.

f. Employer Contributions to 403(b) ptons:
i, Post-retirement employer contributions to 403(b) plons ore

outhorized for the following closs of employees; Employees represented by the
Monmouth County Vocqtionol Educotion Associotion.

ii. Anv post-retirement employer contribution for soid employees
must be permitted under the collective borgoining ogreement between the l',lonmouth
County Vocotionot School District Boord of Educotion ond the llonmouth County
Vocotionol Education Associotion,

iii, Any post-retirement contributions to o 403(b) plon wilt be
derived from: Poynent of Unused Sick Leove ot Retirement, os per Article X, Section 9,
(o-e) of the current employment ogreement.

iv. Post-retirement contributions outhorized under this agreenent
will be poid prior to the l-5th of the month following the dote of retirement ond
forworded to the employee's 403(b) pton. Post-retirement employer contributions made
in the colendor yeor of retirement when combined tvith ony employee contribution during
service will not exceed the stotutory limit os permitted by low. Any bolonce due
beyond soid stotutory limit witt be pdid into the employees' 403(b) by the 15th of
Jonuory of the next subsequent colendor yeor ond shall be poid to the stotutory limi
in effect for thot yeor. Any bolonces remoining thereofter will be poid in the some

12



monner os in the previous sentence.

10. Child Care Leave of Absence

Child core leove will be ovoitoble to ony employee for up to one (1) year
without loss of seniority or tenure (if opplicoble) under the following guidelines:

o, Time on leove does not count towards tenure, odditionol seniority
ond i ncrement.

b. Child to be cored for must be pre-school oge or must require speciol
ottention os verified by oppropriote medicol documentotion.

c. Applicotion for childcore leove must be submitted to the
Supe ri ntendent ' s office ot leost three (3) months prior to storting dote.

d, Applicotions thot request o stott and/or finish during the school
yeor moy have to be lengthened or shortened depending upon ovoilobility of o suitoble
substitute, This will be determined by the Superintendent.

11. Health Benefits

o, The Boord sholl provide employee ond dependent coveroge under the
New Jersey School Employees' Heolth Benefits Progrom.

b, Prescription Plon - The Boord agrees lo poy L0W6 of the premium for
eoch member of the Associotion who subscribes to the group prescription plon.
Applicotions for new enrollees will be processed in accordonce with rules ond
regulotions of the Insurance Corrier. Employee co-poynents sholl be os follows:

2011 - 2014 $25.00 non-generic ot retoil phormocy
$10.00 generic ot retoi.l phormocy
$10,00 rnoi 1 order

c. Dentol Plon - The Boord ogrees to provide the following premiums for
the purpose of providing o dentol insuronce progran for fomily coveroge, Coveroge
will include o bosic dental plon plus $L,O00.00 orthodontic rider, Coveroge will be
os fol lows:

20■1 - 2014

Tuition Refund

$50 per person/$15o per fomily
deductible on treotment

12.

The Boord sholl reimburse teochers for full cost of professionol improvement
under the following conditions:

o.
certificotion in
plon. A teocher
not be eligible

A teocher must first complete the requirements for teocher
position now held before being eligibte for the tuiti.on reimbursement _

with less thon one yeor of NJ Public School teoching experience wi t tc(t'/
until the 3rd yeor of employment. 

.\.((lP
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b. Credits earned to quolify for odditionol teocher certificotion, o
degree higher thon the one now held (if ony), or professionol improvement in educqtion
or curriculum oreo will be honored.

c. To insure reinbursement the teocher nust obtoin opprovol
ryithin three weeks of the stort of the course from the Superintendent for
courses for which reimbursenent wilt be requested.

d. Reimbursement will be mode in complionce with Internol Revenue
Service regulotions ot the close of the school yeor ofter tuition receipts ond college
tronscripts ore submitted to the Superintendent showing credits ond grodes eorned,
Credits with grodes below the "C" level will not be honored for reimbursement.

e. Reimbursement cost per one credit both groduote ond undergroduote
will be bosed on Rutgers University's current cost, Reimbursement $rill not exceed
actuol tuition chorges.

f, The totol cost for tuition reimbursement for the borgaining unit will
be os fol lows:

20LL-L4 $280.00 times the number of certificoted unit members

No teocher witl be permitted reimbursement on credits thot exceed twelve (12) per
year. If, ot the end of the yeor, vouchers totol more thon the prescri.bed omount,
reimbursement will be proroted dolvll to remoin within the limit.

13, Mileoge Reimbu rsement

Teochers witl be eligibte for mileoge reinbursement under the following
conditions:

a. Teocher is required to trovel to an odditionol site during the work
doy .

b, Teocher hos prior odministrotive opprovol ond submits mileoqe in
occordonce to odministrotive procedure.

The following conditions witl not be reimbursoble for mileoge:

o. Opening generol session of the school yeor.

b. Emergency meetings colled by the Superintendent of Schools,

Members of the Associotion wil.l be eligible for opproved mil.eoge reimbursement (V,.
ot the OMB (Office of l{onogement ond Budgets) rote per mile. 

( y-
34. Professionol Improvement \Y

o, Professionol improvement costs will be defined to be registroti"" JIond,/or tuition fees other thon college credi.t courses. Trovel, membership fees,
seporote meol costs, hotel costs, ond ony associotion octivities ore not eligible for
reimbursement. / I

.@6
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b. A11 professionol improvenent requests must be approved ot leost ten
(10) working doys in odvonce.

c. The formulo for ollotment for professionol improvement is os follows:

2O\L-20L4 - $110 times the number of certificoted unit members,

d. All reimbursement costs thot exceed the ollotment will be proroted
down to the I imit.

e. The Superintendent reserves
professionol i.mprovement octivities,

t, Reimbursement is to be mode

of ottendonce ond cost receipts ore submitted

the right to opprove or disopprove the

ot the end of the school yeor, when proof
to the Superi ntendent ' s office.

g, Surplus of professionol improvement fund moy be opplied to tuitron
refund during ony one contract yeor.

15. Personal Prooerty Domoge - Any employee thot hos personol property
domoged while in the process of physicolly restroining student (s) from potentiol
injury shott be reimbursed by the Boord for the cost of repoir or replocement.

ARTICL[ XI

REPRESENTAT10N FEE

1.   Reoresentation Fee

If o permonent employee does not become o member of the Associotion during ony
membership yeor (from Juty lst to the following June 30th, for twelve (12) month
enployees; or September lst to the following June 30th, for ten (10) month employees)
which is covered in whole or in port by this Agreement, soid employee will be required
to poy o representotion fee to the Associotion for thot membership yeor. If the
obligotion to poy o representotion fee os oforesoid does not cormence ot the beginning
of a membership yeor, the omount of soid representation fee sholl be in on omount
equol to no more thon eighty-five percent (85%) of the regulor Associotion membership
dues, fees ond ossessments os certified to the Boord by the Associotion, provided thot
in the event the governing stotute is omended so os to either increose or decreose the
permissible ornount of o representotion fee, this Agreement sholl be deemed to hove
been outomoticolly amended to conform to such stotutory chonge.

2, Procedure

o, Notificotion: Prior to September 1st (12 month ernployees) or November
1st (10 month employees) of eoch yeor, the Associotion will submit to the Boord o list rrT ,of those employees $/ho hov€ not become members of the Association for the then current I \V
membership yeor. The Boord will deduct frorn the salaries of such employees, in O }(/
occordonce u,ith Section 2 below, the full onount of the representotion fee ond i|Y"
promptty will tronsmit the omount so deducted to the Associotion. J

b. Poyroll Deduction Schedule: The Boord will deduct the representotion,
fee in equol instollments, os neorly os possi.ble, from the poychecks ?aid to eoch , , /
employee on the oforesoid tist during the remoinder of the membership yeor in ,\ /o6
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question. The deductions will begtn with the first poycheck poid: (o) ten (10) doys
after receipt of the oforesoid list by the Boord; or (b) thirty (30) doys ofter the
employee begins their regulor ond temporory employrnent over ninety (90) doys in o

borgoining unit position.

c. Mechonics of Deduction ond Tronsmission of Fees: Except os otherwise
provided in this Article, the mechonics for the deduction of representoti.on fees ond
the tronsmission of such fees to the Associotion yvill be the same os those used for
the deduction ond tronsmission of regulor monthly membership dues to the Associotion
which sholl be deducted on the first poy period of the month,

d. Chonges: The Associotion rvill notify the Boord in writing of ony
chonges in the list provided for in Section 1 obove ond,/or the omount of the
representoti.on fee, ond such chonges will be reflected in ony deductions mode more
thon ten (10) doys ofter the Boord receives soid notice.

e. New Employees: 0n or obout the lost doy of eoch month, beginning ryith
the month this Agreement becomes effective, the Boord will submit to the Associotion o
list of o1l employees who begon their emplolnnent in o borgoining unit position during
the preceding thirty (30) doy period. The list will include nomes, oddresses, job
titles ond dotes of employment for oll such employees.

f. Terminotion of Employment: If on employee who is required to poy o
representotion fee terminotes his or her employnent with the Boord before the
Associotion hos received the fuil omount of the representation fee to which it is
entitled under this Article through the lost doy of the month in which employment
ceoses, the Board will deduct the unpoid portion of the monthly fee from the lost
poycheck poid to soid employee during the membership yeor in question.

3. Indemni fi cotion

f{ith respect to dues deductions, representotion fee deductions, ond the
Associotion's demond return system estoblished pursuont to low, the Associotion sholl
indemnify, defend ond hold the Boord hormless ogoinst ony ond oll cloims, demonds
suits, or other forms of liobility thot sholl orise out of, or by reoson of, oction
token by the Boord pursuont to the above provisions concerning dues deductions ond
representation fee. It is furthermore expressly understood thot the representotion
fee provision set forth obove sholl not be effective unless ond until the Association
sholl hove notified the Boord in writing thot it hos odopted o demond return system
which fully complies with oppticoble stotutory provisions.

ARTICLE XII

SCHOOL YEAR CALENDAR

The Superintendent of Schools will meet with the
to review recofimendotions for the following school yeor
colendor being ptoced on the Board of Educotion Agendo

President of the Associ.otion
colendor prior to the p
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ARTICLE XIII

COPIES OF AGREEMENT

Copies of this Agreement sholl be duplicoted ot the expense of the Boord ofter
ogreement with the Association on formot within thirty (30) doys ofter the Agreement
is signed. The Agreement sholl be presented to oll teochers now employed, hereafter
employed, or considered for enployment by the Boord.

llhenever ony notice is required to be given by either of the porties to this
Agreement to the other, pursuont to the provision(s) of this Agreement, either porty
sholl do so by telegrom or registered letter ot the following oddresses:

1   lf by AssoclatiOn, to Board at

Monmouth County Vocationol School District
4000 Kozloski Road
Box 5033
Freehold, New 」ersey o7728-5003

2.  If by Board, to the Assoctation at

Monmouth County vocational Education Assoctation
Box 68
Freehold, New 」ersey   07728

ARTICLE XIV

DUMTION OF AGREEMENT

This Agreement sholl be effective os of July L, ZblL ond sholl continue in
effect until June 30, 2014. This Agreement shall not be extended orolly ond it is
expressly understood thot it sholl expire on the dote indicoted.

In V{ITNESS V{HEREoF, the Associotion hos coused this Agreement to be signed by
its President ond ottested by its Secretory, ond the Boord hos coused this Agreement
to be signed by its President ond ottested by its Secretory, oll on the doy ond yeor
first obove written.

ATTEST: BOARD OF EDUCAT10N
VOCAT10NAL SCH00LS
COUNTY OF MONMOUTH

A. Manfredi, President

Ｈ

Ｈ

Ｔ

Ｔ

Ｆ

Ｎ

Ｏ

Ｉ

MONMOUTH COUNTY VOCAT10NAL
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